As women begin to comprise a larger share of the labor force, there has been an upsurge of academic interest in female socioeconomic attainment, both as individuals and as contributors to family income. The appropriate analytical models for such studies are under debate (Wolf and Fligstein, 1979; Sewell et al., 1980) . It has been argued that conventional human capital models ignore important attributes of female socioeconomic careers, such as discontinuous presence in the labor force and positions of high status but little power, as well as the constraints of family responsibilities that encumber women more than men. Moreover, conventional measures of socioeconomic status, such as the Duncan Socioeconomic Index, may not reflect distinctive features of female occupational composition (Powers and Holmberg, 1978) .
In this exploratory study, we modify some of the standard features of ethnic stratification models (Duncan and Duncan, 1968; Featherman and Hauser, 1978) to examine the socioeconomic differences between Asian-American and Anglo (white, non-Hispanic) women. Given the more varied economic careers of women (relative to men), we include labor force participation as well as socioeconomic attainment as the dependent variables to be explained.
Furthermore, we consider family and structural characteristics as well as human capital variables as important determinants of labor force activity and socioeconomic rewards of women. Although we focus on women, our study remains in the broad framework of ethnic stratification research (Hirschman, 1980) which involves the decomposition of ethnic differences (inequality) into components that may be interpreted as influences of opportunity and discrimination. Historical influences on economic opportunities and the microdynamics of employment markets are not directly measured within this framework.
Most research on stratification patterns of women has concentrated on the differences between men and women (Treiman and Terrell, 1975; Blaxall and Reagan, 1976; Bridges and Berk, 1978; Featherman and Hauser, 1976) . In general, women have much less variance in labor market outcomes than men, with concentrations in clerical, sales, service and the traditionally female professional occupations like nursing and elementary school teaching. Moreover, female earnings are far below those of men with the same educational resources, occupational skills and job experience (Suter and Miller, 1973) . The result is a fairly low ceiling on female economic attainments, which constrains the effects of other social, ethnic, and institutional factors. We might, then, expect to find smaller earnings differences between minoritymajority populations among women than among men.
Because relatively little is known about the socioeconomic roles of Asian-American women, we have chosen to focus upon interethnic variations between Asian and Anglo women. The use of Anglo men rather than Anglo women as the reference population would confound the effects of sex and ethnicity, which is a more complicated topic and will be the subject of future research.
In this analysis, the basic differences are described in social background and in labor force characteristics between Anglo and Asian-American women; separately for Japanese, Chinese, and Filipino women. Then we turn to a multivariate analysis of ethnic differences in female labor force participation and earnings. (Chiswick, 1980) , it is included in our analysis with a variable on "generation," operationally defined as: (1) Native-born of nativeborn parents, (2) Native-born of foreign-born parents, (3) Foreign-born and Various studies have noted the presence of the ethnic enterprise-small "mom and pop" grocery stores and restaurants-in which the wife and children work as family workers in order to make ends meet (Light, 1972; Bonacich et al., 1977 (Bluestone et al., 1973, pp. 28-29) . Proponents of this perspective (dual economy theory) argue that minority groups and women tend to be relegated to the periphery as opposed to the core (Ng, 1977; Beck et al., 1980; Tienda and Neidert, 1980; Tolbert et al., 1980; Blankenship, 1983) . We adopt the measure developed by Tolbert et al. (1980) Figure is certainly not the only analytical model for multivariate analysis, although there are real limits when using census data. However, we think that the hypothesized model represents reasonable inferences from the prior literature and our understanding of the process. Table 4 shows the results of four equations that estimate the effects on labor force participation as suggested by Figure 1 . Using standard regression techniques, all independent variables are coded as categorical (dummy) variables and effects are expressed as deviations from the reference category for each variable is which, the omitted category in the regression equation).
Overall, Asian-American women are about 8-13 percentage points more likely to be in the labor force than are Anglo women of the same age, as shown in Table 4 , model 1. When generational status is added to the model, the ethnic differences in labor force participation increase substantially, especially for Chinese and Controlling for educational composition and family status has only a minimal, although slightly decreasing, effect on ethnic variations in labor force activity. In other words, the greater attachment to the labor force of Asian women cannot be explained by their advanced educational levels or by differences in family structure. Finally, in the last model, residence is entered as an indicator of relative economic opportunities for women. Asian women are more concentrated in California, Hawaii, and New York, and opportunities for female employment may be greater in these places than in other parts of the United States. The addition of this variable reduces the Asian-Anglo gap in labor force participation by several percentage points. Thus, a fraction of the ethnic differences between Asian and Anglo women in labor force participation can be explained by the relative opportunities available across regions.
Nonetheless, ethnic differences in labor force participation remain statistically significant and unexplained by the five independent variables in model 4 of Table 4 . Net of all social background variables, Japanese women are five percentage points more likely to be active in the labor force than are Anglo women, and Chinese and Filipino women are 12 and 13 points higher. Although such differences are relatively modest in magnitude, they point to an important difference between Asian and majority women. Our multivariate analysis reveals that the modest earnings advantage of Asian women is due to their superior educational qualifications, their residence in higher paying regions, and their higher propensity to work full-time. Although our study does not find any evidence that indicates socioeconomic discrimination against Asian-American women because they are Asians, they undoubtedly face economic barriers as women.
In spite of the lack of evidence of any economic discrimination against Asian-American women compared to Anglo women, there are still some segments of the Asian-American community that are confined to inferior positions and rewards. This seems to be the case for recent Asian immigrants. After the passage of the reform 1965 Immigration Act, there was a sharp influx of immigrants from Asia (Wong and Hirschman, 1983) . Many of the early Asian immigrants were highly skilled professionals and were seen as part of a brain drain. But there was also a substantial number of working class Asians who entered into the lower rungs of the American opportunity structure. This is evident in the larger proportion of Asian immigrant women who entered into blue collar and service occupations and received very low wages (see Tables 2 and 3 ).
The lack of facility with the English language and the lower educational levels of these recent immigrants makes them easy targets for exploitation in the sweatshop or garment industry and service sector of the ghetto economy (Wong, 1983) . The growth of undocumented (or illegal) immigrants from Asia during the 1970s may have expanded this underclass of the Asian community. As yet, we know little about the numbers and living conditions of this relatively invisible segment of the Asian community. But their plight should be recognized along with the accomplishments of more successful Asian-Americans.
